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Abstract:

Class. 71‘)9 hif{o evels the v, 7 2
i X y i aluable contr bution r
h;r immense e‘ﬁ.of-{; of wo 'kl I'. ‘ " 1buti of ou /abouf ,ealjef DI' Ambedkar and

legislations for the protection of all workers including th
also thought of the dew s Including the women. He
:he i beife ‘Z/‘;,Dmel.vt of workers at wor. kplace by insisting that the employers must educate and train
R r siills which would lead to higher productivity. Dr Babasaheb Ambedkar framed many laws

for women workers in India such as ‘Mines Maternity Benefit Act’, ‘Women Labour Welfare Fund' and others

This ;.BPE’-" will bring forward the valuable contribution of Dr Ambedkar in enacting of different laws and his
foresight about the welfare of the working class in India.

Keywoords: Labour Movement, Labour Laws, Workers, Welfare, Women.

Historical Background of Labour Movement in India:

Labour welfare is the part of social welfare it covers a broader field it means a state of well-
being, happiness, satisfaction, conservation and development of human resources. During the industrial
development period the labour welfare activities were influenced by the humanitarian principles and
partly by the legislation which were than governed by the British era. In this period the welfare of
workers working in factories was the concern of the social work the religious leaders or organizations
and or the philanthropist work was mostly based on the humanitarian principles. The conditions of
workers than were truly deplorable and miserable, as the concept of welfare was not introduced. The
workers. children and the women workers had to face severe exploitation by way of long hours of
work, absence of safety equipment’s bad or no facilities for sanitation where the common reatgms m
most of the factories or the work places. The workers in textile mills in Bombay \\{ere uforkm's in
exiremely deplorable working conditions. With no facilities for health or safety at the tlme. of wimrﬁi
No timely breaks for lunch or rest, and neither the weekly off. The workers had to work. as pe¥ tbe,\: ;e
and wish of the employers as they were at the mercy of these employers. A thOUSht'\"VBS Sl\’e‘““.‘ Y i

; issi tudy the conditions of workers The Mullock Commission was
e appoine a comm SHOR L i iew the working of the Factories Act of
than appointed by the government of Bombay in 188¢‘1, to rev : s Pk e

i in had decided to unite the workers and ae

881.Mr. N.M Lokhande, under is lpACEL R ther their demands cannot be raised. He
Eits. He knew that until and unless i W?rke"s comeasti(:g:s in 1884 and created awareness amongst
o B evonen ontW(:u?tlfif:r?;\jozcrcable conditions of work. He had presented on
them that only uniting together could re

issi chande being the founder of
. mmission. Mr. N.M. Lok
their behalf a charter of demands to e n was pressurised to accept the demand of weekly

r uniting or coming together, which created a positive

liday. This was the first victory of workers afte
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impact and also gave rise and strength to the labour movement. Factories (Amendment) Act g

passed as a result of the recommendations of the Bombay Factory Commission of 1884 anq th‘e ;9
Labour Commission of 1890.This applied to all factories employing 50 persons or more, Th Wactgry
the era when other freedom fighters were struggling for the freedom from Britisher, Dy Ambedkas alsy
his movement were fighting for justice and equality, also then untouchability was Practiceq ramar ang
in India. Hence his thought and vision for welfare of workers including women Prevailed StrOng[ypa

] We,

Dr Babasaheb Ambedkar and his Valuable Contribution to India:
The author strongly believes that even when the fight and struggle for worker's rigp,. k.
N

justice was ongoing by other groups or leaders.but the vision of Dr Ambedkar as law minister o fra
the laws and include certain conditions compulsorily in favour of workers is praiseworthy_ In the ;:E
session of Indian Labour Conference in New Delhi, November 27, 1942. Dr Ambedkar brought i, the
8-hour working day to India, bringing it down from 14 hours. This has been the most imPOf’fant
conditions which has been laid down in the Factories act of 1948 and is followed till noy. The authoy
is of the opinion that all working class men and women should be grateful towards Dr Ambedkar for
his immense contribution towards the labour movement .His foresightedness for the Welfare of
working class is valuable .but we do not find this being highlighted in history Prominently. p,
Babasaheb Ambedkar has framed specific conditions in the laws for women workers in India such g
‘Mines Maternity Benefit Act’, “Women Labour Welfare Fund’, ‘Women and Child Labour Protection
Act’, "Maternity Benefit for Women Labour’, and ‘Restoration of Ban on Employment of Women on
Underground Work in Coal Mines Dr Ambedkar's contribution towards ‘Coal and Mica Mines
Provident Fund’ was vital. At that time, Coal industry played an important role in our country's

economy.
Dr Babasaheb Ambedkar enacted the Coal Mines Safety (Stowing) Amendment Bill for the

benefit of the workers on January 31st, 1944. On 8th April 1946, he brought the ‘Mica Mines Labour
Welfare Fund’ that helped the workers with housing, water supply, education, entertainment, co-
operative arrangements. Further, he set up an advisory committee to advise on important matters
arising out of the ‘Labour Welfare Fund’ under the guidance of B P Agarkar which was then
promulgated i on January, 1944.

As Labour Member of the Viceroy's Council, Dr Ambedkar initiated programs to increase the
productivity of workers, by providing them with education and important skills required for
performing jobs better, health care and maternity leave provisions for women workers. He also set up
the ‘Tripartite Labour Council’ in 1942 to safeguard social security measures for the workers, giving ;
equal opportunity to the workers and employers to participate in the formulation of labour policy and
strengthening the movement by introducing compulsory recognition of trade unions and worker
organizations. The Industrial Dispute Act of 1947 sti| continues with the Tribunal System — worker
employers & government representatives as suggested to solve the industrial disputes. Labour wel
Placed in the ‘Concurrent List', ‘Chief and Labour Commissioners’ were appointed, the "Laboi"
Investigation Committee’ was formed — credit for all these is undoubtedly to Dr Ambedkar. If theré o
‘Employment Exchanges’ in India today, it is because of Dr Ambedkar’s vision. If workers can 8 %
strike and fight for their rights, it is because of Babasaheb Ambedkar — he had clearly recognised the

i
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‘Ri?:\:o( :r:'e‘;edn?:n:;‘em\:farkers. On 8th November, 1943 Dr Ambedkar brought the ‘Indian Trudq
Un. van that d for compulsory recognition of trade unions. Dr Ambedkar was of the
opinion that depressed classes should play an important role In the economic development of the
country.

The history reveals that Dr Ambedkar visited Jhumritiliya and Konderma in 1944 to abserve and
understand the conditions of workers in and around the mines. He had approved the maternity
benefits f.or won'ﬁen workers, the labour welfare fund and long hours of working were reduced. In
short PeﬂOd‘Of time as a member of Executive Council he had undertaken major steps for the welfare
of the working class.  This visit had significantly contributed towards the promulgation of the Cosl
mine labour welfare ordinance in January 1944, which constituted a fund for financing activities to
promote ?he welfare of labour employed in the coal mining industry. Dr Ambedkar played a vital role
in increasing the l?bour welfare fund by doubling levying of tax on the coal brought out. The labour
welfare fund was increased and utilised for the safeguarding of the health and safety of the workers. It
also took care of drinking water for workers, facility of education, cultural activities for promoting their
welfare.

Social Security

Social security for working class was an important aspect which Dr Ambedkar ensured for in
those days. His contribution towards social security has been exceptional. He believed that social
security was prerequisite to attain social transformation. He laid a strong emphasis on sodal justice
through social security, equality and justice for all human beings. Ambedkar believed that labourers
must achieves security through legislation. On 21st February 1946, Dr Ambedkar moved the Factories
(Amendment) Bill to further amend the Factories act 1934 for reducing the working hours to 48 hours
per week, rate of payment for overtime and provisioning of paid leaves. After scrutinizing by the select
committee the historic legislation was passed as advocated by Ambedkar on 4th April 1946.

While addressing the constituent assembly (November 25, 1949), Dr Ambedkar stated: “The
consciousness of social security comes to a man when he feels that he is getting his basic rights.” As the
firt law minister of independent India, Ambedkar proposed social security measures for the
marginalised, women and factory workers. He believed that the state can help in creating social security
for needy people. He got framed many laws for Social Security for workers like The Workmen's
Compensation (amendment) Act, The Coal Mines Provident Fund and Bonus Scheme Act, 1948, The
Coal Mines Safety (Stowing) Amendment Bill 1944, The Mica Mines Labour Welfare Fund Act, 1946
and specially for women workers in India such as - Mines Maternity Benefit Act, 1941, Women labour
welfare fund, Women and child labour protection act, Maternity benefit (later known as Maternity
Benefit Act, 1961), Restoration of Ban on Employment of Women on Underground Work in Coal
Mines,

For the benefit of workers, he was instrumental in enactment of the Employees State Insurance

Adt, 1948 to help them with medical care leave and compensation for disablement t,hat could oceur

d“l'iﬂg working hours. This act covers the worker and his family members as beneficiaries. The benet;its

- Provided under this act are sickness benefit, disablement benefit, dependants benefit, matt.;l"nitr\]j benefn.

B ’siﬁkness benefit. funeral expenses and so on. Different procedures have been laid down in the act for
- valling these benefits
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